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Introduction and Context  
 
As a school, we are committed to providing an accessible environment which values and includes all children, parents/carers, staff and visitors 
regardless of their individual needs. As part of how we celebrate our 5 school values, especially Enlightened and Compassionate, we challenge 
negative attitudes about disability and our school community is one of awareness, promotion of acceptance and celebration of difference.  
 
The school’s existing accessibility plan has been revised and updated in light of the introduction of the new curriculum and the SEND 0-25 Code 
of Practice (2015); but is still drawn up in compliance with current legislation and requirements as specified in Schedule 10 (disability) of the 
Equality Act (2010). It is part of a linked suite of documents including: 
 
 the SEND policy 
 the SEND Information Report  
 the SEND Action Plan 
 related assessment and curriculum policies and approaches. 
 
Role of the governing body/monitoring and review  
 
It is essential that our accessibility plan has identified success criteria to support monitoring and review. The success criteria are outlined in 
detail in the SEND Action Plan; please refer to this document when reading the accessibility plan. Alongside the school leadership, the governing 
body are responsible for the implementation of the accessibility plan. This meeting is also an opportunity for governors to monitor and review 
the implementation of the accessibility plan. While the accessibility plan covers a 3 year period, the plan is reviewed termly through the challenge 
meeting and at the end of each year.  
 
Communication  
 
It is essential that our approach to adjustments is communicated to parent/carers. We do this through a variety of means – ensuring our website 
is up-to-date , parent/carer workshops, frequent phone calls, in person meetings and this year the introduction of the new parent communication 
app.  
 
 
 

Redriff Primary School  
Special Educational Needs & Disability (SEND)  

School Accessibility Plan  
September 2023 

 



  
 
 

Aspirational      Adventurous      Individual     Enlightened     Compassionate 
 

 
Accessibility Plan Priorities  
Our accessibility plan covers the following areas: 
 
 Increasing the extent to which pupils with SEND can participate in the curriculum  
 Improving the physical environment of schools to enable disabled pupils to take better advantage of education, benefits, facilities and services 

provided 
 Improving the availability of accessible information to people with disabilities  
 
Curriculum access  
 
We want to increase access to the curriculum for children with a disability – including teaching and learning, as well as the wider curriculum of 
the school such as participation in after-school club, breakfast club, trips, school journey and so on. The provision of specialist aids and equipment 
that increase curriculum access are also included here.  
 
Physical environment  
 
We want to enhance access for all to the physical environment of the school, including reasonable adjustments we make under the DDA and 
physical aids to access education. We have identified priorities for the plan in this areas through conducting an informal access audit and while 
it may not be feasible to undertake all works identified through audit these will remain as priority items for consideration by the governing body 
and roll forward to future plans where necessary. The access audit is reviewed as part of the annual review of the accessibility plan.  
 
Accessible information  
 
We want to improve the information provided about the school to all, especially children and their parents/carers. A key element of this is the 
development of our SEND Information Report and website, maximising the visual component to support those with literacy difficulties and those 
who speak languages other than English at home.  
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Accessibility Plan – curriculum 
Objective Actions  Who Cost  
Development of social 
and emotional learning 
for all children 

 Ensure whole school training on Emotion Coaching is embedded 
across the school 

 Embedding Emotional Literacy improvements and development of a 
shared language and understanding across the school.  

 Increase number of staff who are trained in attachment needs and 
Trauma Informed Practice.  

 Develop Mental Health and Wellbeing strategy (See Inclusion 
Action Plan) 
 

Assistant 
Headteacher 
Inclusion & 
SENCO 
 
Safeguarding & 
Family Support 
Officer 
 
PSHE Lead 

Training costs 
Staff time  

Develop alternative 
methods of tracking and 
monitoring progress of 
pupils with complex 
additional needs 

 Ensure iPads/iPods are used effectively; replace any needed  
 Develop further use of tracking software for children with high 

needs and complex speech and language needs.  

Resource Base 
Manager 

Technology and 
software costs 
Staff time  

Increase access to 
learning for pupils with 
Dyslexia and Dyscalculia  

 Audit provision against ‘dyslexia friendly’ criteria  
 Explore SpLD specialist teacher training  
 Review all interventions to ensure children with SpLD receive the 

correct support 

Assistant 
Headteacher 
Inclusion & 
SENCO 

Staff time 

 
 

Accessibility Plan – physical environment 
Objective Actions Who Cost 

Prioritise adaptations to 
the physical environment 
based on priority and 
cost 

 Provision of appropriate signage for the visually impaired (when 
needed) 

 

Assistant 
Headteacher 
Inclusion & 
SENCO 

Staff time 
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Audit the current 
environment for pupils or 
parents with a physical 
need 

 Undertake an audit and follow up actions   Assistant 
Headteacher 
Inclusion & 
SENCO 

Staff time 

Sensory environment  Remove unneeded clutter from the resource base to ensure a low 
arousal learning space.  
 

 Ensure all staff have adequate training to make best use of the two 
new sensory spaces in the school 

 
 Adapt classroom environments in line with research and best 

practice, following research project from RB manager  

Assistant 
Headteacher 
Inclusion & 
SENCO 
 
Resource Base 
Manager  
 
SLT  

Sensory room 
development  

 
 

 
 

School Accessibility Plan – Information 
Objective Actions Staff Cost  
Enhancing the information provided on 
the website, especially for 
parents/carers and interested others 
with literacy or learning needs  

 Audit current webpage 
 Add images and videos to explain SEND provision 
 Develop use of symbols on the school webpage and 

newsletter.  

Assistant 
Headteacher 
Inclusion & 
SENCO   

Staff Time   


